SUPPORTING AND RETAINING TEACHERS OF COLOR:
DRAFT RECOMMENDATIONS FROM TEACH PLUS CALIFORNIA POLICY FELLOWS
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California is a diverse state in many ways, but this diversity is not reflected in the faces of
educators in the classroom. This gap between students and teachers of color is problematic
because numerous studies show that teachers of color have profound and positive impacts
on the learners they serve, regardless of students’ race or ethnicity.! Having just one Black
teacher between 3rd and 5th grade makes a significant difference for students of color,
including reducing a Black student’s chance of dropping out of school by 39 percent.?
Students who share the racial or ethnic identity of their teacher have been shown to increase
their math and reading scores by three to four percentile points.3 Research has also shown
that their graduation rates have increased, as have their aspirations to go to college .*
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While only 25 percent of California’s students identify as white, more than 60 percent of our
teachers do, with just 20 percent identifying as Hispanic and four percent as Black.> Not only is
there a lack of diversity amongst the teachers entering the profession, but teachers of color
tend to leave the profession at higher rates than their white counterparts.s

We are a group of five California Teach Plus Policy Fellows who teach and work in schools
across Los Angeles serving a diverse group of students with a range of life experiences and
needs. While we spend most of our time working to ensure that the students in our classrooms
have great success, we believe it is important that we also advocate for our students by
sharing our insights with the policymakers who have the power to shape our education system.

To identify strategies for recruiting and retaining excellent teachers of color, we conducted
focus groups with twenty teachers of color in Los Angeles to ask about their experiences in the
classroom and to gather their suggestions for reducing turnover of teachers of color. These
educators work in both traditional district and charter schools, and represent various
communities in Los Angeles. Below are our inifial recommendations for California state leaders.
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Research has shown that having a teaching force of effective educators that also reflects the
diversity of their students can have long-term benefits for our children. Teachers of color are
most often found at schools serving high numbers of low-income students and students of
color, and the organizational conditions at these schools are the strongest factor in whether
teachers choose to stay.? This is consistent with our own experiences as educators and with
what we found in our focus groups. The biggest drivers for keeping teachers of color in the

classroom are often tied to support and intervention that willimprove outcomes for students.
We urge the state to be intentional in identifying and supporting strategies, like teacher
residencies and robust, targeted professional learning, that can help recruit and retain a more
diverse body of excellent teachers for California’s students.
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